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;OPZ ZLJ[PVU WYV]PKLZ H KLZJYPW[PVU VM [OL ILULA[Z VM JVVWLYHI[P]L

>L OHJL HSS OHK L_WLYPLUJLZ "P[O NYV\W AVYR PU ZJOVVS HUK [OL AVY
L WLYPLUJLZ OH]L ILLU ULNH[P]JL ;0L TL[OVK PU [OPZ N\PKL PZ IHZLK V
[VVSZ "V\ ULLK [V Z\WWVY[ JVVWLYH[P]L SLHYUPUN PU H "H" [OH[ PZ IV
HYL THU  ILULA[Z VM JVVWLYH[P]JL SLHYUPUN HUK I \ZPUN [OPZ TL[OVK
[OLT )LSV”™ "V\»SS AUK H Z\TTHY VM [OVZL ILULA[Z -VY H YL]PL~A VM [Ol
Learning please see pages 66-71.

1. Motivation. (Z .SHZZLY HUK V[OB8Y Zcdadmli¢ Achievement. 4VYL [OHU OPNO
ZOV~rU Z[\KLU[Z SPRL [V JVUULJ[ "X\® /AL ANKPQEZYOH]L L]JHS\H[LK JHY
ILPUN "P[O MYPLUKZ PZ VUL VM [OURYWUYHYRH[ZSPHYUPUN TL[OVKZ
JVTPUN [V ZJOVVS OU H JVVWLYH[PJ$HYyNY\W [OLLHZ\YLK [OL LMMLJ[Z
JHU KL]JLSVW OPNOLY SL]JLSZ VM [YSZ[HWUARSNZUMIZY\KLU[ HIOPL]LTLU]
MVY [HRPUN YPZRZ HUK MLLS TVY[LOQWVZIMVWIH.ISE [OHOVZL VM [YHKP]F
PU [OL JSHZZ HZ H "OVSL *VVWLYHTPJAVKYVWIBUN [OL ZHTL TLHZ\YLZ
WYV]PKL Z[\KLU[Z "P[O H JHYPL[ VMIQVVIYPLZZ PU HSS JSHZZLZ O0U
VM TV[P]JH[PVU" PU[LYLZ[ J\YPVZPJVWWKYH[PRYUJISHZZYVVTZ Z[\KLUJ[Z
MVY \UKLYZ[HUKPUN HYL VM[LU WYZENUPRUHNYS\VOPNOLY HJOPL]LTLU
L_WSVYH[PVUZ :VJPHS TV[P]LZ HYLYHAXWV[PBMUHS JSHZZYVVTZ
Z[H[LTLU[Z Zz\JO HZ ,0 "HU[ [V KV T WHY][ ~LSS
HUK UV[ SL[ [OL NYV\W KVAU ' 4. Intergroup Relations. 7LVWSL "OV JVVWLYF

SLHYU [V SPRL VUL HUV[OLY :SH]P

2. Retentionof Facts. ;OL YL[LU[PVU VM PUMMYWYPXYRUNS" JSHZZYVVT Z[\KPLZ
Pz JSVZLS SPURLK "P[O MVYTH[PVSLMMUPUN LOHA MV\UK X\P[L JVUZP
ILJH\ZL WLVWSL JHU MVYT JVUJLW[Z\[OYMYNO WYLZZ NYLH[LY SPRPUN
JVTT\UPJH[PUN ~P[O V[OLYZ PU H NYSHA™MZKRPAJAZZ®PWWLULYHS HZ H YLZ\!
7S\Z JVNUP[P]JL YLOLHYZHS Z[YH[LNP LA VWU YHIPYLHAIHYUPUN ZLL :S|
YL[LU[PVU HUK [OLZL YLHKPS [HRIOWBHILPPTWYXYVIHS$S[ PU P[ZLSM[ HUK
NYVI\WZ 0U MHJ[ "V\[O MYLX\LU[S ~ON[UZ[OIVYIIOHYL ZVJPHSS  YLJVNUP
ILULA[Z VM NYV\W KPZJ\ZZPVU" MVY[LKHIWMHHIRWYN\UKZ WHY[PJ\SHYS
"VA[O YLTHYRLK O YLTLTILY [OL Z[AZPUJINJOLYL PZ Z\IZ[HU[PHS L]PKLL
IL[[LY "OLU 0 [HSR P[ V]LY "P[O T RYWHWWHQOHILPMPU ZJOVVSZ KVLZ U
0 Q\Z[ YLHK P[ I T ZLSM 1 KPTPUPZO V]LY [PTL .LYHYK 4PS¢
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5.

6.

!
|
SRATED cHEESE |

Individual Contro. OU HKKP[PVU [V OPNOL¥YL OPNO HJOPL]JPUN PU VUL HYLH
HJOPLJLTLU[] WVZP[P]JL PU[LYNYV\W YOUSHHHPALWZ HSS Z[\KLU[Z TH > OH]
NYLH[LY HJJLW[HUJL VM THPUZ[YLHVLR B[WPUY[[lZ[V VUL HUV[OLY»Z KL]
HUK OPNOLY ZLSM LZ[LLT JVVWLYBMIJLHS OHA[URIUN JVU[YPI\[LZ ZVTL][C
SLHKZ [V H JHYPL[" VM V[OLY PTWVNVYWUWLKOIHWNMISHEM JVSSLI[P]L RL
VA[JVTLZ Z\JO HZ MLLSPUNZ VM PUKWPKRKKHIS YPJO
JVU[YVS V]JLY [OL Z[\KLU[»Z VAU MH[L PU ZJOVVS
JVVWLYH[P]JLULZZ HUK HS[Y\PZT. Eftects:@tshi/ldtroverted Students. ;LHJOLYZ
6UL Z[\K® MV\UK [OH[ Z[\KLU[ZHMMWVV[BLYZ "VUKLY ~OL[OLY ZO" Z]
SVALY ZVJPVLJIJVUVTPJ Z[H[\Z "OV "WHY HHIPRPZARLVYRMU H JSHZZYVVT [OH]
ILJVTPUN KLSPUX\LU[ HUK OV "VYRWOPWI KPHSVN\L 9LZLHYJOLYZ Z\
JVVWLYH[P]JL NYV\WZ PU [O NYHKL[OHXLIE[AKYU[Z TPNO[ HJ[\HSS  MLL
H[[LUKHUJL MLALY JVU[HJ[Z "P[O [OLTWVSPHLSIHIHKSRPUN PU ZTHSS N\
OPNOLY ILOH]PVYHS YH[PUNZ |I" [LHHSSLYPKWRULWNZYBARHXL [OL YLZWVUZP
[OHU KPK JVU[YVS Z[\KLU[Z /HY-ASLOLYTVYL PU[LYHJ[PVU IL[ALLU
JHU OHWWLU PU "H Z V[OLY [OHU V
Effects on High-Achieving Students 4HU" L HTWSL [OYVINO ~"YP[PUN HUK HY
[LHJOLYZ "OV \ZL H JVSSHIVYH[P]LNYWWAYZ HIOVHYIYKH[L H "PKL JHYPL
Z\YWYPZLK [V AUK [OH[ ZLLTPUNS HLEEZZHHIIK TVKHSP[PLZ" MVY L_HT!
Z[\KLU[Z VM[LU OH]L PUZPNO[Z HUKIRPKUHBLDMHPU[YV]LY[LK HZ "LSS HZ
L [LUK MHY IL'"VUK "OH[ [LHJOLYZ SGHKYW IWIZI[LK
HUK KH[H Z\NNLZ[Z [OH] OPNO HJOPL]JPUN Z[\KLU[Z
HSZV NHPU T\JO MYVT [OLPY L_WVZ\YL [V KP]JLYZL
L WLYPLUJLZ HUK MYVT WLLY [\[VYPUN L N 1VOUZVU
1vouzvu (SzZzv zZPUJL Z[\KLU[Z OV
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What is Cooperative Learning?
*YWWLYH[P]L SLHYUPUN PZ H W\YWVZLM\S SLHYUPUN Z[Y\J[\YL JVVYKPUI
"VYR PU[LYKLWLUKLU[S  "P[O VUL VY TVYL WLLYZ

.YV\WZ JHU YHUNL MYVT WHPYZ [V ZTHSS [LHTZ HUK IL MVYTLK IHZLK VL
ZLSM ZLSLJ[LK I [OL "V\[O WHY[PJPWHU[Z VY MVYTLK YHUKVTS [V WYV

Why is Cooperative Learning important?

9LZLHYJO KLTVUZ[YH[LZ [OH[ "VAUN WLVWSL JHU ILULA[] PU THU ® "H Z MY
AOLU [OL® HYL PTWSLTLU[LK LSS :WLJPAJHSS  ILULA[Z OH]L ILLU MV\U
PU[LYNYV\W YLSH[PVUZ H ZLUZL VM PUKP]JPK\HS JVU[YVS HUK L]JLU MVY
VY L_[YV]LY[LK HZ ALSS HZ [OVZL "OV HYL TVYL PU[YV]LY[LK ZLL WHNLZ

The Method

:OL *VVWLYH[P]L 3LHYUPUN 4L[OVK PZ I\PS[ VU [OL
MVSSVAPUN MV\Y Z[YH[LNPLZ ;OL WHNLZ [OH[ MVSSV~
WYV]PKL KL[HPSZ VU LHJO VM [OLZL Z[YH[LNPLZ

< *YLH[L T\S[PWSL NYV\W "VYR VWWVY[\UP[PLZ
< L,Z[HISPZO JSLHY NVHSZ

<« 7YVTV[L JVSSHIVYH[PVU

< OUJS\KL YLALJ[PVU VU NYV\W L_WLYPLUJLZ

LY
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Cooperative Learning in School vs. Out-of-School Time
;OPZ WHNL V]LY]PLAZ OV~ JVVWLYH[P]L SLHYUPUN TPNO[ "VYR KPMMLYL!
time programs.

*VVWLYH[P]L SLHYUPUN PZ H TL[OVIKV]DWUPX [RWHBBE [ WYVQLJ[ OU VYKL
LMMLJ[P]L PU HU HIJHKLTPJ JSHZZYVIVHYWY PN WUIL JVTWSL[L [OL Z[\KLU
HM[LYZJOVVS WYVNYHT" OVAL]LY [@WW.WMWURL [V YLALJ[ VU [OL L_WLYF
KPMMLYLUJLZ [V JVUZPKLY HZ "V\ POWSYWMWYHPWN YLALJ[PVU PU[V [OL
Z[YH[LNPLZ PU [OLZL KPZ[PUJ[ LU]JFMWVH[ SBUHZ[6THRVMNC[ H OHIP[ ZV [O]
IPNNLZ[ JVUZPKLYH[PVUZ PZ NYHKRUWLSPOP[ OHWWYDXM [OL YV\[PUL
AOLU "V\[O HYL "VYRPUN PU JVVWLYH[P]L SLHYUPUN
NYV\WZ A"P[OPU [OL JVU[L_[ VM YLJDB]RWR[H MMHIOLZ I@V\[YH JOHSSLUNL:
ZOV\SK [OPUR HIV\[ [OPZ X\LZ[PVU HZ[PUN Z[BILSPZONLYH[P]L SLHYUPUN
NVHSZ MVY H SLZZVU VY HJ[P]JP[" PU [OPZ N\PKL JHU IL H WVALYM\S [VV
PUJYLHZPUN Z[\KLU[ TV[P]JH[PVU HJO
;OL ["V Z[YH[LNPLZ [OH[ HYL WLY O RW& YW]P[UMMMLLN.KYV\W YLSH[PVUZ
> [OL HKKLK MHJ[VY VM NYHKLZ HYL 7YVTV[PUN
*VSSHIVYH[PVU HUK OUJS\KPUN 9LALJ[PVU VU .YV\W
,_ WLYPLUJLZ >P[OPU HU HM[LYZJOVVS WYVNYHT ZOHYLK
NVHSZ HUK V[OLY MVYTZ VM PU[LYKLWLUKLUJL JHU VM[LU
LHZPS" TV[P]H[L "V\[O [V AVYR ~P[C
ILULA[ MYVT JVVWLYH[P]L SLHYUP!I
OHUK 7~OLU NYHKLZ LU[LY [OL WPJ
APSS IL JLY  JVUJLYULK HIV\[ LHYU
AOPSL V[OLYZ ~PSS OH]L [V V]LYJV
[OL> HYL Q\Z[ IHK Z[\KLU[Z HUK AP¢
NYHKLZ :VTL "V\[O TH> MLLS [OH]
KV HSS VM [OL "VYR V[OLYZ [OH]
AP[OPU H NYV\W HUK UV[ OH]JL [V Y
OH]LU»[ SLHYULK ZVTL[OPUN (U°
ZP[\H[PVUZ HZ LSS HZ HU  PU IL]
JHU THRL [Y\L JVSSHIVYH[PVU KPM
[LUK [V IL TVYL JVUJLYULK HIV\[ [
WLYMVYTHUJL HZ VWWVZLK [V [OL
NYV\W HUK P[Z ZOHYLK NVHSZ

;OLYL HYL THU  OPNO X\HSP[ TVK
NYV\W "VYR PU ZJOVVSZ O0U VYKL
[OH[ Z\P[Z "V\ HUK “V\Y Z[\KLU[Z» L
[OL TVKLS Z\WWVY[Z [OL Z[YH[LNPI
N\PKL WHY[PJ\SHYS OV~ [OL NYHI
JVSSHIVYH[PVU HUK PU[LYKLWLUKI
TLTILYZ YH[OLY [OHU PTWSPJP[S"
LHJO V[OLY

;OL JOHSSLUNL ~"P[O YLALJ[PUN VU*
[OH[ NYHKLZ VM[LU ZPNUHS [OL ,LUK"
6UJL H Z[\KLU[ YLJLP]LZ OLY NYHKL ZOL PZ YLHK" [V

-
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Using the Guidebook

Bring Cooperative Learning ideas into your staff meetings by using the materials in this
N\PKLIVVR )LSVA HYL Z\NNLZ[LK HJ[P]P[PLZ [V HJJVTWHU  LHJO ZL[ VM

JLULA[Z W HN L% 20 minutes Group Structures (pages 50-64) 15 - 20 minutes

/IHIL Z[HMM ;OPUR 7HPY :OHYL HIV\DUVHQ WVERPRPFIS HUKPUN "P[O Z[HMM
ULNH[P]JL L_WLYPLUJLZ [OL OH]L OFHRWHZLWHNNMWIARWHWYNI[\YL [OL" AV\ISK
PU NYV\W "VYR "OL[OLY PU ZJOVVPF VY PP YOULyYWRYWS\HIHLT ZLZZPVU (ZF
;OLU OH]L [OLT YLHK [OYV\NO [OL HLLIMRAKM MUOPZ [V ZLU[LUJLZ KLZJY
WVPU[ [OL" JV\SK [HSR PU ZTHSS NOVPWZHHB[IRMP[OVOUPOL UL_[ TLL[PUN C
ZLL [OLZL ILULA[Z PU [OLPY "VYR "PYO[LVN[OULONHYHNYHWO KLZJYPW[PV
PZ PTWVY[HU[ MVY "V\[O [V L_WLYPUW]IL HOKZ[OILW ZOEAYL [OLPY L_WLYPL
VY L]LU "OH[ [OL® JHU KV [V RLLW [FDMZHYIIWLLYA[;DLU OH]L [~V VY [OYLL ]V
PU TPUK HZ [OL® PTWSLTLU[ JVVWLZOIHM]L [®UWHPYUP UMNLYPLUJL "P[O [OL 7O

The Method (pages 8-15) 10 - 15 minutes Research Review (pages 66-71) 20 - 30 minutes
9L]PL” [OL KLAUP[PVU VM *VVWLYH[R]L Z[HHMMPWUMK [OL 9LZLHYJO 9L]PL"
AP[O Z[HMM [OLU YL]PL” [OL MV\Y Z2WIHPULNARVZ[OQUTLL[PUN )LNPU [OL ZL.
ZTHSS NYV\WZ OH]L [OLT YLHK LHJICHPRUNY ZRIPMM[\UKLYSPUL [*V ZLUJ[LU.
[OLU ZOHYL "OH[ [OL® YLHK "P[O V[@UWZZLPPELY\[ HZ PTWVY[HU[ VY PUIY
[OYVANO H 1PNZH™ VY ,_WLY[ .YV\WMAMYTYINYY\W VM UV SHYNLY [OHU /H
PU LHJO NYV\W ILNPU I YLHKPUN [OL
Positive Interdependence (page 18) 15-20 minutes [OH[ [OL® \UKLYSPULK ~P[OV\[ NVPUN
(ZR Z[HMM [V YLHK [OL HY[PJSL VU\WKEZPSPJLLK P[ ;0L WLYZVU [V [OL SL
PU[LYKLWLUKLUJL [OLU HZZPNU VUQLPWLOMNO[Z VU [OL X\V[L [OL SLHEK
PU[LYKLWLUKLUJL [V WHPYZ VY [YROZ HUK[MWIRYZVU ZOHYLZ [OLPY [OV\N
LHJO NYV\W [V KLZPNU HU HJ[P]P[ " XWLEL IMUWKKZV VU \U[PS P[ NL[Z IHJR [
\ZL "OLYL P[ "VA\SK IL PTWSLTLUJ[LK;OLU [OL SLHKLY OHZ [OL ,SHZ[ "VYK!?
[OVINO[Z ;OLU [OL SLHKLYZOPW ZOP!
Across Age Groups & Content Areas WLYZVU +LIYPLM ~P[O [OL SHYNL NYV
(pages 22-23) 15 - 20 minutes [OL ZTHSS NYV\WZ OH]L JVTWSL[LK [O
>YP[L HKPMMLYLU[ JVU[LU[ HYLH L N HY[ TH[O
SP[LYH[\YL ZWVY[Z L[J H[[OL [VW VM SHYNL ZOLL[Z
VM WHWLY /H]L Z[HMM YV[H[L [V LHJO VM [OL ZOLL[Z
HUK IYHPUZ[VYT JVVWLYH[P]L SLH" - ‘
[OH[ JV\SK "VYR MVY KPMMLYLU[ HE
HSS [OL PKLHZ HYL WVZ[LK OH]L Z
AHSR [V NH[OLY PKLHZ MYVT [OL W}

Group Formers (pages 36-49) 10 - 15 minutes
(ZZPNU VUL VY [V NYV\W MVYTLYZ
Z[HMM TLTILY HUK [OLU OH]L [OLT
\ZPUN P[ VU [OL YLZ[ VM [OL NYV\W=
WYHJ[PJL THRPUN KPMMLYLU][ U\TI
HZ "LSS HZ KPMMLYLU[ ZPaLK NYV
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Group Formers

;OL THQVYP[> VM [OL NYV\W MVYTLYZ OLYL YLS' VU YHUKVT ZLSLJ[PVU V
MVY NL[[PUN “V\[O PU[V NYV\WZ X\PJRS MVY ZOVY[ HJ[P]P[PLZ OM “V\ ~
WSHUUPUN [PTL ILMVYLOHUK ;OPUR HIV\[ [OL NVHSZ VM [OL NYV\W AVYF
HUK [OLPY YLSH[PVUZOPWZ ~P[O VUL HUV[OLY

Table of Contents for Group Formers:

*OHSRIVHYK
*VA\U[PUN 6MM

-HTV\Z ;YPVZ

-VSK [OL 3PUL

.YV\W I *H[LNVYPLZ
3PUL <W )°

A4PSSPUN [V 4\ZPJ

4V]L 3PRL (

7PJR H *HYK

9H[PUN :JHSL

‘PNU <WZ

:JOLK\SLK (WWVPU[TLUJ[Z
'LSM :LSLJ[PVU

36 | Send any comments about this guidebook or Method to: comments@cypg.org



group formers

Famous Trios V¥

what

Form groups of three using sets of cards. time
Less than five minutes for a group
smaller than 18. For larger groups, it
could take a little more than five

. minutes just because of the number
how to do it of different groups.

1. (Before activity) Decide how many different groups you need and for each group,
create a set of cards that reflects a famous trio.

materials
2. Asyou begin the activity, distribute one card to each participant. famous trio cards
3. Explain, OYour card contains one member of a famoustrio. Find the other two
members of your trio to form groups of three for the next activity.O adaptations

You can certainly do famous duos or

4. Go around and make sure that groups are forming correctly. foursomes as well

examples

Some possible famous trios:
- Red light, yellow light, green light
- Earth, Wind, Fire
- Scarecrow, Tin man, Lion
- Executive branch, legislative branch, judicial branch
- Peanut butter, jelly, bread
- Huey, Dewey, Louis

The David P. Weikart Center for Youth Program Qualty is a division of the Forum for Youth Investment « *VW YPNO [ -VY\T MVY @V\[BNQ[A BLTALW ]k KSS*®B9J WX VYN



Group Structures

:OL NYV\W Z[Y\J[\YL "V\ \ZL PZ LU[PYLS  KLWLUKLU[ VU [OL [PTL V\ OH]L
NYV\WZ [V HIOPL]JL (Z "V\ YLHK [OYV\NO [OLT [OPUR HIV\[ PKLHZ VY JVL

"VYR ~"LSS "P[O LHJO VUL

creative!

;OLYL HYL THU® KPMMLYLU[ JHYPH[PVUZ MVY I

Table of Contents for Group Structures:

YHJR [V )HJR

\Z ([VW
J\[[LYA® VY )LL
,_WLY[ .YV\WZ
-PZOIV~"S

1PNZHA

4H[[LY VM 6WPUPVU
O9V[H[PVU )YHPUZ[VYT
9V\UK 9VIPU
:JLUHYPV
‘[H> HUK :[YH"®
;OPUR 7HPY :OHYL
>VYK >LIIPUN
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adaptations







Figure 1. Cooperative Learning Principles

Goal clarity

Individual
accountability &

positive

interdependence:

Equal access to

information

Reflection

Facilitators have a set of academic and social goals
that they are able to clearly articulate to participants in
terms of specific roles (what each participant should do
to accomplish the goals), social emotional behaviors
(how participants are expected to perform those roles,
as well as behavior expectations), and learning
outcomes (the ultimate purpose of the task and a clear

idea of what the outcome should look like).

Each participant has an opportunity to make a
contribution to the ultimate goal and one participant
cannot accomplish the goal alone. Participants depend

upon one another to accomplish the shared goal.

Participants have equal opportunities to learn, with
equal access to necessary resources and equal time on

task.

Participants have the opportunity to consider, as a

group, the cooperative learning process

From Johnson et al. (2000)
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